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Abstract

This ar
saskers into the EU's workforce. While employers o

e reviews the current debate among social partners and governments about how fa integrate asplum
T fhalb r&ll"ugt—vﬁ.*f could help to address swill shortagas, vmians

are concermed about the consequences far the working conditions of bath fhe refugees and lower-paid segimants
of the existing warkioree.

Background

In recent manths, intensive efforts have been made by the EU and its Member States ta find solutions to mipgratory
pressures causad by instabilicy in countries clase to the EU borders to the south and south-east. According

ta Frontex, the agency that manages Member States’ cooperation aon borders, more than a million people entered
the EL in the ten manths between January and October 2015, Many of them were asylum seskers trying to escape
atrocities in their countries of ongin,

ELl Mambear States have affectad to varying degress. Some countries have mainly had to deal with organising the
refupees’ reception and onward transit while ather countries have been in the position of final destinatian far
refugees. In this context, some countries tempararily suspended the Dublin (11 Regulation {1 MB FDF) whensty
asylum seekers have to apply for asylum in the first Member State they enter, hence making it possible o process
amylum claims amywhere within the £ instead of sending asylum ssekers beck to thair point of entry.

The debate about the relocation of asvlum ssskers remains heated. On 20 July 2015, EU intariar ministers apresd
tothe relocation of 32, 256 people as a first step. In Septambar 2015, Justice and Home Affairs Ministers adopted a
decizion esmablishing provisional measures in the area of international pratection for the benefit of Italy and Gresece.

This decisian established a tem porary and exceptional relocatian mechanism, valid for tea wears, fram laly and
Greeoe to ather Membser States. The Member States participating in the scheme will recaive a lump sum of 65,000
for each relocated person. Denmark and the United Kingdom opted not to participste in this action. In the
meantims, the EL and many of its Member States are intensifying efforts to establish an effective, humanitarian and
safe European migration policg.

Fram a legal perspective, it is importznt ta make a distinction betwesn an asylum seeker and a refugss. An asylum
seeker is 2 person who has applisd for asylum under the 1951 Refugee Conventian on the Status of Refugsess an the
grounds that they have a well-founded fear of persecution on account of their race, religion, nationality, palitical
belief or membership of a partioular social group if they return to their home country. This person remains an
axylum seeker for aso long as their application, ar an appeal against refusal of the application, is pending. & refu

is an asylum sesker whase application has besn successful.

The debate eends beyond izsues such as relocation, 2ocess, guotas and haw to organise the reception and influx
af asylum seskers. Thers is already some evidence - both at Europaan and national level - that actors are starting
5. In October 2015,

the Eurapean Economic and Social Committes arganised a conference to debata the challenges in integrating

ta think strategically about ways to facilitste both the sacial and economic integration of refuge

refupees [2MB FDF|, during which the key factor identified was legal aocess to the labour market. The European
Commission & currently mapping the situation in the EU in relation to the implemantation of Directive 2011,/95,

Article 26 on acoess to employment, and Directive 201333 setting out standards for the reception of a5,

saekers (this cama inta force in July 2015). There is some evidence that various labour markeat actors in a number af
Member States are also discussing at national level how best to implement initiatives and regulatory changes to
facilitate the labaur market intagration of refugses and asylum seskers,

This articleis largely based an contributions from Eurofound’s network of European comespondents reparting
frar ELrWORK



